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CERTIFICATION PROGRAM ON

56 BEHAVIORS
OF HIGH PERFORMING TEAMS

29 July 2025 | 15:00 —19:00 (Dubai Time)
Virtual

At GENYX, we believe lasting growth—both personal and professional—comes from continuous
learning, consistent action, and a strong commitment to self-improvement.

What is 56 Behaviors?

Through extensive research into the world’s highest-performing teams, we’ve identified 56 Core
Behaviors that consistently drive success. These behaviors are organized into 4 essential
categories that define truly exceptional teams:
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2} = Courage — Face challenges, take risks, and own tough decisions

@ﬁ@’ = Discipline — Plan carefully, stay consistent, and deliver with focus and precision
= Commitment — Show up, support each other, and stay aligned to shared goals

— Embrace learning, adapt to change, and turn challenges into opportunities

The 56 Behaviors Assessment provides a powerful lens for evaluating your team’s behavioral
strengths while identifying key areas for development. It’s not just a diagnostic tool — it’s a plan
for transformation and high performance.

TO REGISTER CLICK HERE
GENYX ASSESSMENT JOURNEY
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https://www.genyx.net/solutions-services/56-behaviors-of-high-performing-teams-certification-program-registration/dynamix-and-team-performance-certification-program-registration/

LET’S UNLOCK YOUR BUSINESS POTENTIAL.

CONTACT US TO DISCOVER HOW GENYX
CAN SUPPORT YOUR JOURNEY.
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TESTIMONIALS

“I enjoyed evaluating and using the Team
Performance Level 2 Profile and having
open discussions on team progression and
team challenges”

“Using the Team Performance Level 1 Assessment gave us

more understanding of all our specific Team Strengths and

how we can further enhance these, and rely on each other
with a deeper sense of trust and collaboration”

“I found the DYNAMIX® & the Team Performance
Certification Program very flexible; it provided us with tools
that adapt well to individuals and teams to help improve
communication through self awareness.”

“The DYNAMIX® & Team Performance Assessments can be
used to encourage teams to identify their areas of
improvement and adjustment. The Assessments give
guidance on which techniques teams can use to better
understand how to deliver a message to each other — they
are a reference to better relationships, which is a rare find!”

FOR MORE INFORMATION

“The DYNAMIX® profile helped me
better understand myself, and accept
and value other team members”

“How to work effectively with team

members with different DYNAMIX®

color preferences. It will help bridge
communication gaps”

“In fact, all parts were very beneficial for me, to understand
our teams’ individual DYNAMIX® profiles and how the team
perceives our overall team behaviors”

“I am very grateful to GENYX personally for the opportunity
to learn a lot of new and useful things about myself and my
abilities. The time spent at the DYNAMIX® & Team
Performance Certification Program was very warm,
productive and very informative”

“I am convinced that these virtual sessions with GENYX will
open great opportunities for a better understanding of how
each member of our team operates | also appreciate your
DYNAMIX® way of animating these 2 days of Virtual Sessions
It's usually a difficult exercise to keep the attention and
action of so many people, and GENYX succeeded very well”
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